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1. Page 10. 

2. Page 10. 


D/CO be commended excellence performance 


DD/S Direct revision 


to include definition OC 
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3. Page 10. 


4. Page 10. a. 


Page 11. c. 


8. Page 13. 


responsibility in ELINT field and other special activities ) 
be covered - "OC shall be authorized to undertake such *- 
other special activities as may be directed by the DCI. " 

DCI instruct CIA ELINT Staff Officer to prepare Agency yS ® J v 
regulation on ELINT - supplement with Instructions, Dir- 
ective, | 


/v 


DCI direct that no further support commitments be accepted 0^ 
by OC unless clearly shown that current capability can provide 
w/o deterioration Staff Comm. System. 

(/ 

DD/S & DD/P be directed review all CS programs and projects 
w/ communications support & terminate those of questionable 
value to conserve O/C capability. 
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Reassign responsibility to Chief Admin: 

a. Screening Board - which should be abolished. 

b. Budgetary function now in P & P 
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c. Message Center functions and functions of Registry under 
Executive. 


9. Page 13/14 a. DD/S get more supergrades 
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10. Page 14 


b. DD/S to Dir Pers to review wage & classification all " 
O/C positions. 

c. Review including look at non-technical to align with other 
similar agency jobs. 
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a. D/CO set: criteria for Hq & field use RYBAT for personnel. 

yf - ■ ' " ■ ? 

b. RYBAT MEDIC be assigned where medical problem 1 

c. RYBAT not be used foreign national marriage unless tfvwA 
sensitive securitjr factors present. 


Aj.-.A* Authority conven-fi RYBAT panels be limited to D/CO &. DD ACO. 
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11. Page 14 . 
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D/CO advise DD/S names of senior personnel qualified ^ 
assume greater Agency resp; DD/S consider as candidates 
for executive placement. 


Other Recommendations 


4. Page 16. 


Page 16. 
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7. Page l6..^y 
16. Page 18. 
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Senior Personnel Tours -- D/CO setpoH^ -^years Hq 
Staff and Division chiefs. SORP mak e recommendations on 
length of tour for each Area Chief position (Idea is to slow 
down rotation cycle). <3-^*4 

’ ry^'Y \ -UrrvouA. 

DD/S determine whether senior administrative personnel 
should be OC or DD/S (Recognized DD/I similar but DD/P not) 

DD/S give more space for Registry by moving Finan^? 

TOTft A ~Pt#Q (t rrv ” 

DEM3 develop comprehensive internal "cross trn^' 1 program 
suitable for integrating into career program. Announce to 
all; implement when personnel situation allows (Sig Center 
especially limited). 



